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The Department of the
Treasury  and  the
Internal  Revenue
Service  recently
issued  proposed
regulations  addressin

g  certain  SECURE  2.0  Act  provisions,
including a provision generally requiring
newly-established 401(k) and 403(b) plans
to  automatically  enroll  eligible
employees  beginning  with  the  2025  plan
year.
In  general,  unless  an  employee  opts  out,  a  plan  must
automatically enroll the employee at an initial contribution
rate of at least 3% of the employee’s pay and automatically
increase the initial contribution rate by one percentage point
each  year  until  it  reaches  at  least  10%  of  pay.  This
requirement  generally  applies  to  401(k)  and  403(b)  plans
established after Dec. 29, 2022, the date the SECURE 2.0 Act
became law, with exceptions for new and small businesses,
church plans, and governmental plans.

The  proposed  regulations  provide  guidance  to  plan
administrators for properly implementing this requirement and
are proposed to apply to plan years that begin more than 6
months  after  the  date  that  final  regulations  are  issued.
Before  the  final  regulations  are  applicable,  plan
administrators  must  apply  a  reasonable,  good  faith
interpretation  of  the  statute.

Treasury  and  IRS  welcome  comments  on  these  proposed
regulations. Comments may be submitted through the Federal
Register. See the proposed regulations for details.

https://links-1.govdelivery.com/CL0/https:%2F%2Fwww.federalregister.gov%2Fd%2F2025-00501/1/0100019451d5d9ee-0f0b64ce-ab36-4db0-bb55-2866cc8c3b6a-000000/HuN1fGDInVpbOfhALbfPCe7q0ecCbQ05IbYkZdJ6Brg=387
https://links-1.govdelivery.com/CL0/https:%2F%2Fwww.federalregister.gov%2Fd%2F2025-00501/1/0100019451d5d9ee-0f0b64ce-ab36-4db0-bb55-2866cc8c3b6a-000000/HuN1fGDInVpbOfhALbfPCe7q0ecCbQ05IbYkZdJ6Brg=387
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Who We Are
Torrillo & Associates, LLC specializes in employee benefit
plan audits including 401k audits, 403b audits, pension plan
audits, and other retirement plan audits. We are licensed in
10 states including Pennsylvania, New Jersey, Delaware, New
York and Florida.  We are also able to practice in additional
states that have passed firm mobility.
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US  Department  of  Labor  Rescinds  2022  Guidance  on
Cryptocurrency in 401(k) Plans
DOL  Issues  Guidance  on  Missing  Participants  and
Transfers to State Unclaimed Property Funds
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